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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

S. KLN. SI NHGAD SCHOOL OF BUSI NESS
MANAGEMENT

Name of the head of the Institution

Dr. Raj ashree Shinde

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 24354036

Mobile no.

8975769599

Registered Email

di rect or _sknsbm@i nhgad. edu

Alternate Email

raj ashreeashi nde@nuai |l . com

Address S.No. 10/1, Anbegaon(BK), Pune
City/Town Pune
State/UT Mahar ashtra

Pincode

411041




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Shal aka Rahul Sakhrekar

Phone no/Alternate Phone no.

02024354036

Mobile no.

9922402945

Registered Email

shal akasakhr ekar. sknssbm@i nhgad. edu

Alternate Email

sakhr ekar @ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. si nhgad. edu/ Si nhgadiVanage
nent | nsti t ut es/ SKNSSBM MBA/ NAAC. ht ml

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. si nhgad. edu/ Si nhgadivVanagenen
tlnstitutes/ SKNSSBM MBA/ AQAR. ht ni

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.06 2018 02- Nov-2018 | 01- Nov-2023
6. Date of Establishment of IQAC 02- Aug- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Human Ri ghts Wr kshop

03- Sep- 2018 257



http://www.sinhgad.edu/SinhgadManagementInstitutes/SKNSSBM-MBA/NAAC.html
http://www.sinhgad.edu/SinhgadManagementInstitutes/SKNSSBM-MBA/NAAC.html
http://www.sinhgad.edu/SinhgadManagementInstitutes/SKNSSBM-MBA/AQAR.html
http://www.sinhgad.edu/SinhgadManagementInstitutes/SKNSSBM-MBA/AQAR.html

1
Sem nar for HR 27- Apr-2019 52
speci al i zati on 1
Sem nar for Marketing 08- Feb- 2019 117
Speci al i zati on 1
Sem nar for Finance 30-Jan- 2019 97
speci al i zati on 1
I ndustry-Institute 07- Feb- 2019 250
i nteraction through guest 17
sessions and industrial
visits
Orientation on 07- Feb- 2019 8
institutional quality 2
policies for newy joined
faculty nmenbers.
FDP for new Faculty 06- Feb- 2019 20
Meneber s 2

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1VVWZEVXFPK3BWenRmZ1pwQUNWUHc9PSIsInZhbHVlIjoiQStVVi9CMFI0WmRuYTN4eEFNZ3pHMXZ1RkczYnVwL2hxR1ZaV280WkRkREFLNWpScXNkaG0veGl6b3E4bEdYc3ZqeHZiZTVyZ1FHK1kzOUlyNkJpTktySzFERlk3TFV4aXR1QzMwVWlOaFE9IiwibWFjIjoiZDRkZjYyZWJiY2JkMzM5OThmYjk3MDk4YWUxMTBlOGY0NGRlYzVkNzBhZDYyZDc2ZmI4NDIxNWJkNzM1ZDgzYyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllncDhSQnBwbDVvK01vZ29XZ1FOVHc9PSIsInZhbHVlIjoiL3M1dmg2TVE5Z3U4RUYzYXQyWlNuSVUxSWhQK2NjVzJCbk9vMis2blJZdlUzMFhRTmd2ZWhRZWVSMjE3NFJ4TCIsIm1hYyI6IjZjOTBmNjAxMGMxMjU4MjA4N2I0NGE0MjlmYjU2NjdkNzFmMGQ1YjY1MjFjNzNlYTg3YjU3ZjY4MGM5M2I1MzQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkgycVZ6SEIvYzRqa0hDS2lreUQ3Y1E9PSIsInZhbHVlIjoiMVppSWhaL0NXV3lKS01BRUFnY0ZHTmd0aG1uYVR2dE8wUkhRQmVHUGM5ZkNPcDJocW54SnoweWlUWjYwZEh4aE8xUGJGY1ZMWkU1KzJka2VKbHdZdFE9PSIsIm1hYyI6IjA4YjFmOGZlM2Y5ZDJkNjlhNmU4YWVjY2QyYjU2MzQ1YmNmYTU4MTE3ZWE2OTE1MDE4MzViODc3Y2U2ZDFlYmIiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Institution of Institute Innovation Cell (E Cell)

FDP For Fi nance specialization

FDP for Marketing Specialization

FDP for HR specialization

Human Ri ghts Wor kshop

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
E- Cel | Devel opnent Devel opnent of Entrepreneurial skills
Facul ty Devel oprment Progranmes Newl y joined faculty nenbers has got

the idea about different subjects,
curricul um which hel ped themto acquire
the and create new teaching | earning
nmet hods

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Acadeni ¢ nmonitoring Conmittee 27- Aug- 2019
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 28- Nov- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 07-Jan- 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJFdU9BajJDWVlUMnZNRWZXOFpobFE9PSIsInZhbHVlIjoiR1lZSE5PVDg5Yy9oWCtKd2pIVHBteWw2eFZuUzJtcW14L3p0QU0yeHJpK2RaVlk4QnUxVFhQcWkzUkRRV3UyZDVETDlKYXlndHB5a1B0dWJEOTQ2c1E9PSIsIm1hYyI6IjMyNzY2MzFmN2Y1MTk4MmNmYTQyMGVjMTk1YmMwMmEzZWM3ZTY0NGViYjhhOWMzODQzNWRmODg5ZDA5ZmZmZjYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRTQ3JYVUhMRlRrRmNsY1RxeVhOTlE9PSIsInZhbHVlIjoiQ3loZTIreFhNM0t0UERpYkxHUXRjYUZqWkFCaE5pUEdLcFNmVlJsZldpWHJpZnVDdWZEVWx1WjRwa2hrSVNnMCIsIm1hYyI6IjIyNzY3ZDRhZTMxZDIwOTgzOGRiZDRmNjBhY2QxZjIyODU4Yjg0N2Y4Nzc4MTk2YWNhNWQ5ZTBkNmRkOTkzZGIiLCJ0YWciOiIifQ==

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

It is a systemdesigned to
systematically organize information
related to the managenent of

educati onal devel opment. MSis
responsi ble for the pronotion and use
of information for policy planning and
i mpl enent ati on, deci si onmaki ng, and the
nmoni tori ng and eval uation of an
education system As we live in the age
of information, the success in

organi zing information systens for the
devel opnment of education lies in the
use of information for devel opnment. Not
usi ng accurate and tinely educationa
information for nonitoring devel opnent
activities results in retarded

devel opment. M S al so substantially
aids efforts made to assess the
performance of an education system It
al so closely nonitors the equitable

di stribution of resources, and plays an
active role in providing information to
t op managenent about the depl oynent. 1.
Admi ssi on Process — This nodul es hel ps
i n adm ssion process of students of the
institute and is used to conplete the
adm ssion formality by filling up
online adm ssion forns witing all the
academ ¢ and other information on this
fornms. Maintain adm ssion date, enquiry
date, Application fornms. Mintain

al umi data, student data. Pronote the
student in second year, denote the
students from second year to first year
in the case of year down result. 2.

Admi nistration — The day to day data
related to attendance of all teaching
and nonteaching staff is part of this
nmodul e which al so helps in nonthly

sal ary paynent of all enpl oyee of the
institute. Daily bionetric report of

all the staff menbers is getting

mai nt ai ned here, In/Qut tine record,
Late mark report, 3. One nodule is for
Faculty apprai sal and Student feedback.
Feedback is getting anal yzed t hrough
this nodule. 4. Fees : At adnmin side
Institute fees, scholarship record, fee
recei pts printing, balance, fees
refund, fees are getting maintai ned and
managed 5. Printing of college |evel
certificates |ike Bonafied Certificate.
6. Accounts and Finance — Institutes
accounts and finance is run with al




its functions using accounts and
finance nodules. 7. Salary : Sal ary
cal cul ation, TDS Return filing, TDS
Chal l an printing, Professional tax
challan printing. 8. Library : Mdule
for isuue and return of Books, data
mai nt enance

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Being an affiliated Institute, we follow the curricul um desi gned by the
Savitribai Phule Pune University. The Institute adheres to the guidelines given
by AI CTE/ UGC and ot her relevant regulatory bodies. Phase | : Planning 1. At the

begi nning of each senester, subject choices are taken fromfaculties.

Al l ocation of subject, lecture schedule and eval uation paraneters are
finalized. The entire planning and organi zing of sessions schedule is displayed
on noticeboards. 2.Faculty prepares the teaching plan for the subjects
allocated to them by considering academ c cal endar. Every faculty prepares a
detailed course file which includes syllabus, Individual tinmetable, Academnic
Cal endar, teaching plan, evaluation paraneters, class notes, question banks,
Question papers of SPPU, List of Assignnents, Lecture PPTs , MCQs., List of
Different |earning resources. 3.Activity based and participative teaching
process. 4.Consistent efforts for enhancenent of enployability of students.
5.Al'l time enrichnment of curriculum by conducting Institutional activities and
offering infrastructural support.lnstitute arranges |nduction program which
includes institute academ c culture, curriculumnorns, exanination pattern and
code of conduct for students. 6.Critical analysis of feedback of stakehol ders
and tinely changes in curriculumplanning. 7.Various val ue added activities
regardi ng human rights, noral & ethical values, career options, CSR 8. Val ue
addition in the university curriculum by incorporating business comuni cati on,
general awareness, aptitude, guest |ectures, Goup discussions and Personal
Interviewsat Institute level for personality devel opnent. 9. Mentor-Mntee
systemis followed. And internship guide allocation is done. 10.Institute tries
to foll ow paperless environment with the help of ICI. Phase 2 : Inplenentation
l.Institute notivates faculty to adopt innovative teaching practices viz. Use
of Project based |learning; case based learning, role play etc. 2.Faculty
focuses on quality delivery & active participation of student in the entire
curriculum cocurricular and extra curricular activities. 3.Evaluation
paraneters are set for continuous assessment to assess the skills acquired by
students. 4.Mnitoring is done by acadenmi c coordinator with respect to delivery
of sessions & internal evaluations. 5. The effective inplenentation of
curriculumis ensured by suppl enmenting classroomteaching with sessions
conducted by em nent personalities fromother Institutes / universities,

I ndustries. 6.The institute arranges the renedi al classes for slowlearners &
encourages neritorious students to mentor weaker students. 7.Students are asked
to provide faculty feedback, & based on that analysis and corrective actions
are taken at the end of senester. 8.Institute follows cafeteria approach — hy
provi ding Generic Corel/ El ective subject in each senester. The students have
flexibility to choose any one specialization fromoffered specializations, and
for that Institute is conducting Orientation Programe. 9. Regul ar absent
students are identified by the nentors and the sanme is informed to the parents
t hrough tel ephonic conversation, SMS alert or if required by post. Students are




allocated to faculty guides for internship. 10.ERP is pronoted for
activities (CEMS), The institute premse is equipped with W-Fi connectivity.
For effective teaching |earning process all

Proj ectors and LCD Screens.

paper| ess

cl assroons are equi pped with LCD

The cl assroons are also facilitated with LAN.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Compl et e NA
Busi ness
Skills

M S Cour se NA
on Swayam
portal

Diploma Courses

Dates of Duration
Introduction
02/ 03/ 2019 5
02/ 02/ 2019 28

Focus on employ Skill
ability/entreprene  Development
urship
Ent er prene Ski |1
urship Devel opnent
Enpl oyabi | Ski |1
ity Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA MBA- Mar ket i ng 02/ 07/ 2018
VBA MBA- Fi nance 02/ 07/ 2018
VBA MBA- HR 02/ 07/ 2018
VBA MBA- Oper ati on 02/ 07/ 2018
VBA MBA-I T 02/ 07/ 2018
VBA MBA- | B 02/ 07/ 2018
VBA MBA- SCM 02/ 07/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 84 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Human Ri ghts

03/ 09/ 2018

242

Soft Skill

02/ 07/ 2018

266

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ind1M00wWFprdXl4VUdRVnduN2lXMWc9PSIsInZhbHVlIjoiTk5yUzBGSi9BcGQ1OXpCbWVKNkFaRHA4WDREQU9OcEhWRWFaSEIrUmVLUFFpSWFoVkh3Tkxia2xzam9JRWxrdkZHQmJTV3BVN2w0bFdSRkNlR3AyMDcyRkpPNkhPWENUVVVNZWRiaUJsTkk9IiwibWFjIjoiYTVhZjUzYjM1MTFjNWE3MTZhZThhNTQ5NDEwYjFkYzU0NzExZGZmMmMwNjQ1ZGRkYTI4MmQwNGNjNGY3YWUwOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1CSnlBQWV1dFNKN2x4Q05jTVc3Q1E9PSIsInZhbHVlIjoiaFJjd3FZcmZsYW4yZ1J0VnNBNlFBcEJ0U3hnL2NIR2VXU25HQUNBSSt0clFFWXZyeWc4MFk3d0xvUDdERjk0dlpWSkNHMk1JQjBSZVZCMVN0T2pTVHcySTgyNlpWdHptWm14SmoxZy8zeHM9IiwibWFjIjoiZDljZWQ3OTY2NTM5ZTJiNzdjMjAyNTU3ODg1NDU0NDFkMmI0YTRkNGJiNWNlMzYzNGJlM2ExZjhkYjQxMjU5MiIsInRhZyI6IiJ9

VBA Fi nance 103

VBA Mar ket i ng 116

VBA HR 47

VBA Operations and SCM 16

VBA I B 7

VBA I T 2
Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The SKNSSBM I nstitute has its Stakehol ders feedback policy and receives
feedback from various stakehol ders nanely Students, Teachers, Enployers,
Alummi, and Parents. This feedback plays a critical part in the design,

devel oprment and i nplenmentation of the Curriculum Objectives : 1. To provide
students with the opportunity to comment on the quality of their |earning
experiences 2. To assess the success of acadenmic provision in relation to the
expectations of Stakeholders 3. To provide feedback to teachers in order to

i nprove delivery and/or content of the Curriculumd4. To enhance and enrich the
overal | |earning experience of students. Process for Feedback Collection:
Process followed in institute is we circulate hardcopy of feedback formto al
st akehol ders, hardcopy contains paraneters related to MBA curriculum.All

st akehol ders rate the paranmeters as per the scale ,if in case of any

expl anation required by any of the stakeholders we clarify their queries. After
coll ecting the feedback from stakehol ders we anal yse the feedback and represent
it through graphical representation. Based on the graphical representation we
can understand the parameter which requires inprovenment. Action Taken: W focus
on skill devel opment and skill building by add-on courses Iike Soft skill and
Human rights through presentations and group activities. For Industry exposure
we take students to different industries. We call our alumi for guiding
students on industry requirenment and regarding skills conpetencies expected
fromstudents. Sone faculties go for syllabus restructuring so that they can
give their views regarding Industry expectation of |inkage between theory and
application so that we can increase enployability of students.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Hurran 600 535 533

Resour ce Manage
ment, Informati o



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJtWk5hWDRWc0k2bVhjOVFaUG8za0E9PSIsInZhbHVlIjoiY0VGdG9CcnFDczZvUWFRZnBvVG9vZWRRanoxLzFKb0s0Qjd0allwVXNvby8xS3o3WnU5UEo1YUhycytxMVFhZ3JXQ3Y5dVVISjRjdUFId0RkWTAzUXNGK1VqYjhXRkdMRUNWS2g2MXpyU0U9IiwibWFjIjoiODVkNWI1MjY4ZGNiYTdhNTQ4YmVjMzJkY2ZjYzFiMWJiOWY1ODcyOTMzNzQwMjVkNTk4ZWY4NzBjOTk4ZDIxYiIsInRhZyI6IiJ9

n Technol ogy, I n
ternati onal Bus
i ness, Marketi ng
Managenent , Fi na
nce Managenent,
Supply Chain M
nagenent , Oper at
i ons Managenent

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 533 0 25 25

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 25 16 10 10 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring student is unique, interactive and target oriented system involving students to address common
student concerns ranging from anxiety, stress fear of change and homesickness and other academic queries.lt is
a process of creating a supporting relationship with teachers, parents and students aiming at holistic
development of students. On admission to institute for the first year of MBA, each student (mentee) is assigned
to a faculty Mentor. Mentors should work as per the guidelines given below. Mentors are required to counsel the
mentees assigned to them with regard their personal and academic issue. Mentor should maintain details of
each mentee their Family background and information regarding academics and activities information is collected
and record is maintained in “Student Counseling Form” Regular interaction and meetings are conducted with
Mentee by their Mentors and discussion is made regarding student’s requirement and their performance.
Student’s attendance, performance in unit test /prelim examination /university examination, participation various
institute level activities / events is monitored keenly through Mentor and Mentee scheme. In case poor
attendance or performance, reasons for the same are discussed empathetically and remedies for improvement
are suggested. Parents are also informed regarding the same, through personal interaction or through telephonic
discussion. Student’s feedback and suggestions about the teacher learning process and institutional facilities
are taken and conveyed to Director in regular meeting for necessary corrective measures. Mentor can extend
their guidance to Mentees for the selection of their specialization according to their aptitude tests and
preferences. After that final specialization form is filled and submitted to placement cell. Guidance is given to as
and when require by mentee for learning tools like MS Excel, Word, and Power- point Presentation etc. Mentor
takes proactive steps for grievance redressal of Mentees. Mentors should extend all their support and guidance
to mentees in their placements namely mapping job profile with skill sets, preparing them for Aptitude Tests,
Group Discussions and Personal Interviews. Mentors need to Interact with the Alumni’'s and analyzes the
expectations of the industries so as to incorporate these changes and groom the mentees accordingly. With
active mentor —mentee coordination project work, vocational training, workshops should be undertaken.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlluMEwyQTZLTFFLN0k3ZXpSYmpHNmc9PSIsInZhbHVlIjoidE1rVi9GYlg3Nk43b0FWSzlHSFNWRjBIMXlsZUZub0Nsdk5jYms1L1E2N2JwWHRrMVJnUDR0aEcvQ3BDRkFYeFVMWE9CWFVhTWFRNGlDb3VwMTFsdlE9PSIsIm1hYyI6IjcxMjJmZDE5ZTVhMDkzMjg2Y2NmNjBhOWI2MTBjYzJlZGRjMTY2MGE1NjBmMWU4ZTU5YTczZTY1ODI5ZWRkYjAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZHcFczSytaRmRxckNDZ2VmR3lsL3c9PSIsInZhbHVlIjoiUS8yVHRJQ1BncU8yWU1ET00wMzJJcFU0M1hsYUpXMzhEcGQ5aElSTEF6Z2dyaVJXNFkrWjlIVloxYkF1LzM1a2lwTEVkQ2MzR1FOV3dBVXZRUUJFOHc9PSIsIm1hYyI6IjUyNTBhZmJmMzFlNzNlZGRjMzc4NTE3NTllNGI1M2Q1ODU3MWQxYjhmZmJiNzNmYjNhOTE5NTk2YWY4NTJjYjMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikk3WktvRjRsMUt3cXV2akJObXVTUFE9PSIsInZhbHVlIjoiV2M1QlpkL0x1aStKRFMyU3NiRjhVV1p5Q3hWeWZPUDFaUE9JTHFLOGdyN2VPNTlMSStLS0cyS25MZmRUWG15eUFEQ1pvZ3I2QUl5bm8zTk1INzdpVkE9PSIsIm1hYyI6IjA5MGMyMzFlYWY3YmJlYjA4MDg2YzkzYTY2ZTdkOGRiMGU3ZGFhZjEyZGFmNzY2ZjJmZGM4MGNmMjFjMTVmMTIiLCJ0YWciOiIifQ==

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

533 25 1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

30

25

5

2

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Raj ashree Di rector Yashwant r ao

Shi nde Chavan Maharashtra

Open
Uni versi ty, Nashi k
YCMOU

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

VBA VB6741 2018- 2019 14/ 05/ 2019 06/ 07/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute is affiliated to Savitribai Phule Pune University (SPPU), and
needs to follow reforns done by SPPU tine to tinme. Institute follows | atest
revi sed syl labus of 2016 and 2013 pattern. In revised syllabus 2013 and 2016,
SPPU changed the system of evaluation fromtraditionally one tinme eval uation by
pen paper to continuous eval uation throughout the senester. SPPU has given
certain suggestive paranmeters for continuous internal evaluation (CIE). The
institute follows these norns rigorously. In addition to these nornms and
paraneters provided by SPPU, we at the institute |evel adopted sone new net hods
of continuous internal evaluation |ike — Poster presentation, presentation of
revi ew of research paper for BRM subject, Change in pattern of term end
exam nation, Additional MCQ exam nation in the Semester, Appointnent of panels
as internal exam ners for evaluation of the Sunmer Internship Projects [SIP],
Di ssertations, Mni Projects, and Invol venent of |ndustry Personnel, Alumi in
eval uating presentations, Role Plays, and Field based assignnents in rel ated
subj ects. Enphasis is given to include the research conponent for evaluation in
many of the courses. Students are encouraged to wite a research paper based on
SIP and Dissertation which also prepares themfor different conpetitions and
publ i shing the same. Thus, the internal marks for SIP, Dissertation and
Resear ch Met hodol ogy have an eval uative conponent of research paper. The
institute has adopted refornms in continuous internal evaluation (CIE) based on



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlIxNzlUbTFOSWpqVy84RUJSOUFOc3c9PSIsInZhbHVlIjoiTHlVdHNEamNpUkRVc3pnaXJhYm9mUFRjWW9GTEpVU2gxUU5CZ2pDV1JmUFdaNnBGMXVqK1dOd0twSmYxcTV3cVFPQk5FWk12bHpSeVB6QTVHUituREpNT0w4NmJhKzNvUWYxSFJTOTFrVGs9IiwibWFjIjoiYjdhNzJkMzQ1OGIxOTE5MzIyZjYyZTIyYWY0ZDVmNGQwOGY1YjRkYWJjNGIxNjQwMGY4ZmRiYmY0ODNhZDRiZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZsL0k3MXZNV25xY1ZUZkc5eGJZaUE9PSIsInZhbHVlIjoiSVdGTFRTekE1V0h5UGdTdzJNdC9kc2Q0VENQSmFNclZVczEwRXVUdVgyYkxidHhvS2hLN0xBZ2o3MERzdGkyd1QvMkVjdG9kano1YnZzVVA3bzlNS3c9PSIsIm1hYyI6ImYzN2ViNWQzNTRmYzMyYWEyNWYwMmNiNGRjMjhjNzExMGI5YmFiOTllYTVjNTNhMTU2ZjBhMTQ4ODJjNjRkYjEiLCJ0YWciOiIifQ==

curriculum prescribed by SPPU to assess the progress of students in their
capabilities in ternms of know edge, skills and attitude. Faculty nenbers had
been a part of all these reforns initiated by SPPU t hrough the neetings
conducted for Syllabus revision. Subject teachers at the institute use
different evaluative criteria for CIE as per uniformpolicy for the particular
subj ect (course). This is arrived at after discussion / nmeeting of teachers of
each course before the senester starts. Subject teachers give consideration for
devel opnment of different skills in framng criteria for CIE for the respective
courses. Based on the expected | earning outcones, subject teachers provide
appropriate wei ghtage for student’s participation in sem nars, co-curricular
activities related to the course. For e.g. Every year Budget Session of Finance
Mnistry is live telecasted in the institute and the students have to prepare a
report on it. This activity is included in the internal evaluation of
respective course. The institute has nade Case Study eval uation as a standard
conponent in many courses. The suggested conponents of the CIE by SPPU are as
follows: 1. Case Study / Caselet / Situation Analysis — (G oup Activity or
I ndi vi dual Activity) 2. C ass Test 3. Open Book Test 4. Field Visit / Study
tour and report of the same 5. Snmall G oup Project Internal Viva-Voce 6.
Learning Diary 7. Scrap Book 8. Goup Discussion 9. Role Play / Story Telling
10. Individual Term Paper / Thematic Presentation 11. Witten Honme Assi gnment
12. Industry Analysis — (G oup Activity or Individual Activity) 13. Literature
Revi ew / Book Review 14. Mdel Devel opnment / Sinmul ation Exercises — (G oup
Activity or Individual Activity) 15. In-depth Viva

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute prepares the acadenic calendar with reference to the dates
decl ared by Savitribai Phule Pune University for comrencenent and concl usi on of
the semester / term The respective circular / academ c cal endar of SPPU is
referred for the holidays during the senester and accordingly, academc
cal endar of institute is prepared. The Academ c Cal endar of the institute has
the details of tentative schedule of all curricular, co-curricular and extra-
curricular activities, tentative schedule of online, end-term and viva voce
exanm nations. It is displayed on institute notice board and al so on the college
website. Wth reference to the academi c cal endar of the institute, the interna
examteamat the institute plans and conducts the internal end term
exam nations on the dates nmentioned in the institute calendar. The tine tables
of internal end termexam are prepared and displayed on institute notice board.

Simlarly, respective subject teachers prepare and display the schedul es of
their continuous internal evaluation (CIE) for the courses they teach. In
general, care is taken to schedule the CIE, be it md-term end termexam (or

any conponent of ClE)

not to clash with University online Exam schedule. Only
in case,

the University declares the tine-table of the online exam nations
whi ch clashes with CIE, accordingly the institute / concerned subject teacher
as it may be applicable, change the schedule of CIE through institute / class
room notice boards. The external examteam of the institute keeps the students
i nfornmed about different announcenents of the University through notice board

and emails. The students are inforned about the URL of University officia
website and page-link of Exam nation department of University for referring to
schedul es of examformfilling, tine tables of online / theory exam nati ons,
decl aration of result, re-evaluation. They are encouraged to visit this website

fromtinme to tinme for latest updates on all exam nation related notices /

circulars by University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




http://ww. si nhgad. edu/ 2018/ SKNSSBM NAAC- 2018/ pr ogr anme_out cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VB6741 MBA Human 294 263 89. 46

Resource Man
agenent, Info
rmati on Tech
nol ogy, I nter
nati onal Bus
i ness, Mar ket
i ng Managene
nt, Fi nance M
anagenent, Su
pply Chain M
anagenent , Op
erations
Managenent

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. si nhgad. edu/ 2018/ SKNSSBM NAAC- 2018/ St udent _Sat i sfacti on_Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 730 SPPU 0.6 0

sponsored by
the University

Vi ew Upl oaded File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Intell ectual Property VBA 28/ 08/ 2018
Ri ghts
Basi ¢ Concept of MBA 25/ 09/ 2018
Ent r epreneur shi p
Compl et e Business Skills VBA 02/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category



http://www.sinhgad.edu/2018/SKNSSBM/NAAC-2018/programme_outcomes.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImgwdGpwUDB0VnoycWh6VEQyY1dHY1E9PSIsInZhbHVlIjoibk9XZzJXWDg4SzFPeVVldlllbmI3elJXSzJDZjdKQ0FiMTRuSjMrc3pROVNWWnR3cXVtb0Y4aHNTVWRSdlZ2Uk1ObE5mM0JkdXVYS09kZVk0aXEvamxtZWVWUzJzOWE3eEJteHJFNDMya3c9IiwibWFjIjoiYjgzNTJjYTkwYTYzZDFjODAyY2M5YzA0MGY0MmFjZjY5MzZiMGM1Yjc2ZTg4NTBiMDA5ODg3ZGM4MjEyYjM1YSIsInRhZyI6IiJ9
http://www.sinhgad.edu/2018/SKNSSBM/NAAC-2018/Student_Satisfaction_Survey.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InB4bkYxWnZvZGNaeXVUbHZoWXMzaVE9PSIsInZhbHVlIjoielJWMHA0R1FWUDUwbzhoSFZSbEZYamg1UVdmeXh6UzRReUxSc2piemJtVzdHQTMyTzVHdXdqOUN2RnBPMEFVb2s5NjVNNDY0Uzd1TUN3NitIeDg1VzlFQldIQ3J3RWkrOXpSeDIrQXNNaUU9IiwibWFjIjoiM2UzYzFkYzQ2ZTUwZjA1MGMzYjE5YmJmMTM2ZmNiNmRiZmQ2MGMxMmYzNGE5MmIxZTVmNTE2YTNlZDNiMDg0MiIsInRhZyI6IiJ9

Recogni tion Dr.Sangita Thane 27/ 10/ 2018 Resear ch

for Ph.D. Cor de District Swakul
Sali Samgj
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of

Center Start-up up Commencement

NA NA NA Medi at act i Di gital 03/ 07/ 2018
cal Mar ket i ng

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

VBA

3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal VBA 9 4.79
Nat i onal VBA 1 0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

MBA

7

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Study Jour nal 2018 0 NA 0
of Dr.Sangita of
Enpl oyee Cor de Emerging T
Ret enti on echnol ogi e
s and
I nnovati ve
Resear ch
Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imo3ZG95Mk1IanE2S3hFV2NxQ3UrN3c9PSIsInZhbHVlIjoiQWUyWUs2cGtSVGZlbTFVS255M2d3bFBRZmJWQURzQ0orT0hyOGliNG9ZVm9PdFJ0ekNJVkM1UmV2Ynh5NFZFa3ZKRXFObGQ5R2VmWENZT2dEVVJUS2c9PSIsIm1hYyI6ImYyMzhkMzEwZGVjZmY4Mjc4ZGFjMDUxYWM2YzI5YmI4OWRkZjNiZTViZDFlOThhNzE0YmI3MzU1NmFjNzVlZDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iklyb2U0VFBEU2xlMk5xVE1TNlRoV0E9PSIsInZhbHVlIjoiaTVmYjdJQ2FFc0NCMGVXT1hMSm9DMGI4QjFieGFJTWNhTElsNUNVb1ByYkRXOTBkS2IrMUZXN3NUUHV2TkFOM1BwMEIzQmcxTGRtUUw2c3d1T1dUNWY5MndHSkc4cmZ3aFdaSEo4amJMR2s9IiwibWFjIjoiZWUzODM4MmJhYjU0ZmFlZWE5NjAxYjkzZGVhNjMzZDUxYzk0NDk5YjM3MDFlYWIxNzgyOWEwZjdkM2I2YjhiMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNmQXRyNktlRkdaYXJhUk9lMTFUQVE9PSIsInZhbHVlIjoiZkFVMjFaVloxWjIyUENZTjVHY0Z2aEZyeE9ZK3lpTDBNUHNCaHEzYVpDNGRIenlHdjJHQ2xCMjFMbG5kc0hHbTcwNVZwNGhTRTVIYy9oVjJxV25MckVkTnRCc3Z0YUQyMDgzSW02S3U4WVNlN0NVc0pPQmNxVW43Qm56dUROa1kiLCJtYWMiOiI0NDIzNjY2ZDkzZTIyM2QwYTc0MzUxY2FmMTQ2ZjNiZWE5YjZiNDg4YTlkOGQ3YjFjNzg3ODk0YzdkMWI0YjRhIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJyTXRkMnRrSnBGUm11ZkJJcjgvWEE9PSIsInZhbHVlIjoiRytmdzRuSjFROXp6U3dyWTU2TVlSZTR0OHNNaDJPQ09IaVNWUW1uSjVBWm1NT00rSnplVndpVmwyeEdsSTkxcUJzaFR2NkxDTUErYXRNSXVIM0M1UDJuaGdRN3FoYmxQa3BkbkUrYkxlZG89IiwibWFjIjoiMzljMjQxNmQyMTI0MjViZjY2YzRlYjI5ZDVkNjA4NzY0ZWRkNWEzZGMyNjQ2MTkwMTYwZDBhODc2NWYyZGUxNiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhNWXJuanRuanlvK2pKWVFNTFEvQVE9PSIsInZhbHVlIjoiMWhHVjFuM3Z3cFRlUnV4MVF6RDUxOWZONXlzZmRYUzVIb0s5dzZRNHVIdzFCcW1MZjQ5bFcyNEFIZjlIVjhZZmFQbFc5L1NRYlpKQ0xDYzlwQWVERlRkZExoYzhCaGZLYWNlSDg0ZXRjTDg9IiwibWFjIjoiOTRkYjY3YWE5YjkwZDZjODYyMjY1NTUxM2FiNTllMGYyNDkyYTExMjg4NTk0NTFlZjI1YjJjMDY1ZmI1ZWZkMiIsInRhZyI6IiJ9

Title of the
Paper

Name

Author

of Title of journal

Year of
publication

h-index

Number of Institutional
citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 6 0 42
nar s/ Wor kshops
Present ed 6 0 0
papers
Resour ce 1 0 0
per sons

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Yoga Meditation SKNSSBM 5 133
Di et Counsel ling SKNSSBM and 15 103
Heal thy Life
Wl [ ness Centre
Tree Plantation SKNSSBM 12 10
Yoga Day SKNSSBM SCCE and 70 39
Cel ebration CENTRAL LI BRARY
Wnens Day SKNSSBM 13 101
Cel ebration
Taljai Plastic SKNSSBM 11 117
Free Canpaign
Rashtriya Ekta SKNSSBM 7 43
Di vas
Mar at hi Bhasha SKNSSBM and 4 26
Di n Central Library
Bl ood Donati on SKNSSBM and SKN 2 63
Medi cal Col | ege and
Ceneral Hospital

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Certification

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Bl ood Donati on Appr eci ati on Smt . Kashi bai 63

Naval e Gener al



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJUTzdpeFRmWk9HdmREemFGS1hDWmc9PSIsInZhbHVlIjoiUjY1OVUzdWtoajVoeHBHU2JNUFY3cHBzakVadXZXRXZSU3dHN01HRENkTFBxbjdaUk9PcVNyMXRSeUhoSmNJVngwSG5LQjRyQ2kyYkZVYVpsZXFyTVE9PSIsIm1hYyI6IjliMWI3ZTUyZjg1NTUyODkyZTZjNDY0ZTFkZmU2MTRkNzc4MDM5NmUyMGRmMGE1Nzg5Y2FjOTlkN2ExYTAyOTYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVPZHhSRlkzVURHZnEyYTI1NjZzN0E9PSIsInZhbHVlIjoiVnprY3JkalpnQjBLUzI3WHY3ZmhUMXQ2ZzRrMjVHeVd3OFJwQm9uUjNwZ3lBUmhHOGV2MXhqWFE1blJoMUpRdThMWVN6aVp5ME9mL1o3ZHBydFdhbkt0Zy8xQTNQaFo5ZXY2cWNRWXdGQmVLWnNlRk1CR0h0enVXOGJlM2dtdFAiLCJtYWMiOiI5NTA5NGRjZTcyMDNmYzQ1NDBkNjE2YTQ2MjAxNTBkNWI5OTc0MjRkYmMzNmU0ODU2YzJmMTcxYThiYmFlYmZiIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1waEl3SUpxb1djNFN6MjZ6cFVLR3c9PSIsInZhbHVlIjoiaWpHdWNtY2lFaEQwMVlENWF2M2ZrTE5GRHRwRjM0ZXJvVFhPTXZIakxIQ3FoRDlrV0haenh3dGd2ZGVXaFBjN2p2R0ZpQnN5VHUreXNWMlVQK3VMUEE9PSIsIm1hYyI6IjdkMjNhZDVkYjM3MTA5MWZlNTVkZTMwOWIyN2IzODM3YTU4MDNiNWFjNjI2NDFhODcyMzM5ODg4NTBjOTMxMjMiLCJ0YWciOiIifQ==

Hospi t al

Bl ood Bank

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Heal th SKNSSBM Yoga 5 133
Awar eness Medi t ati on
Heal th SKNSSBM and D et 15 103
Awar eness Heal thy Life Counsel I'i ng
Vel | ness Centre
Tree SKNSSBM Tree 12 10
Pl ant ati on Pl ant ati on
Movenent
Heal th SKNSSBM  SCOE Yoga Day 70 39
Awar eness and CENTRAL Cel ebration
LI BRARY
Gender |ssue SKNSSBM Worrens Day 13 101
Cel ebration
Swachh Bhar at SKNSSBM Tal j ai 11 117
Pl astic Free
Canpai gn
Nat i onal SKNSSBM Rashtriya 7 43
Integrity Ekta Divas
Language SKNSSBM and Mar at hi 4 26
Awar eness Central Library Bhasha Di n
Bl ood SKNSSBM and Bl ood 2 63
Donati on SKN Medi cal Donati on
Col | ege and
Gener al
Hospi t al
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Pr of . Sanbhaj i Pai d Leave 1
Pawar
Facul ty Exchange Dr. Rahul Wagh Pai d Leave 1
Facul ty Exchange Dr. Sadhana QOgal e Honor ari um 92

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/

industry

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRxU3FJL2N2UTk1SHFnczJvalhMcGc9PSIsInZhbHVlIjoiQ1h3N1JsM29yWk96VktZeVh6T2RyU2pESUVPL2phc3Q2UHhvbnJVanAyVU9Qampad3JwUS9URmpkOVZCRDhQanBBTVJoUHdrMGpUYWZuVXFHQVZOMlg2Y0ttdW90VnFOWURoWW5EZ1o1MGs9IiwibWFjIjoiMmNjNTczNjI1YjI1NmU1MTg4MzM1NWE2ZjQzYTU0N2I5ZTVjZWM5ZWY5NmJjOWEzODg2Y2YyMTdiYjI1MWIyNyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikgwa1I5OG1zUkU1S2VNQm1jUUhZMFE9PSIsInZhbHVlIjoiOXFxYnJsa2FNcDRLbmFnSGJsRWFaT1VtQ0hSVzBSWGFDZnZ3cjNHK1VER0dEMlAxbXpHckVsWnNFVFF0a0YrbmxWOHBrbTBpZ0grQ1FPZXB1MUY3YzZ0enVpV0owN1FEMTRpa2VnRnFxeDJxb1huL3A3OE1PNkdZdFVLbkwvY3EiLCJtYWMiOiIxMzJlNDBjYzE1YzRkNmYzZDA2NjJkMDEzYjllYmU0MjViZTQ3NGEyN2ExZmU3M2UxMGExZGUyNjE0NGY5MjAwIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpCZ2N0c3lROUdwczNzRk1zYndWc0E9PSIsInZhbHVlIjoib3NRYzZCUnJWd1k5Y1NHVFluLzJzYjVOUnA3S2N5TkoyRlAzSytVSGtmZjhLaDl6WHFiU1J6K1dRYWVyNEdWUHVhZHJIODE0YjJXUkxPSmY0blpSQkRsQjlkZHFmclJSQkx6T1M5Vm1uLzA9IiwibWFjIjoiNmE5OGNiNTBjODY0ZTM3MmUzYTA2MTlmYjlkMDI3YjRiYzQyZjUzYWNhZjdkMDFhMmFlMmZjMTQ1YWMwMGY0NCIsInRhZyI6IiJ9

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Jeevan Sanji vani 01/ 08/ 2018 Personal ity 117
Manav Sanshodhan Devel opnent Program
and Vi kas Sanst ha
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
6.15 6.19
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
CENMS Ful ly | n- House 2013

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 301 76755 15 0 316 76755

Books



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZESGZJT2FZM1lxcjg0bUwxRFpmSFE9PSIsInZhbHVlIjoidmU5cFR1anZxSGNxdkROVTdjVnVQM3M1eEdaWHBhZWJqYThHb2lla2k2K1RRTnVsV1lIQWVZSFkrM2w0OUdzeXQ1WURjR3BUQmtjQU5XbUc1WG5VMFE9PSIsIm1hYyI6IjQ2YzZiNDcwNDY3MTlkNjM1NGZiYWEyZDE1NWRlZDc2MzVhNGE5Y2I5MGU3MWE4NTU1MmM2MDc4MTBiYmI1MjEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikx1SW5uNVY5N1hHZnQ0eEgxZnlQR2c9PSIsInZhbHVlIjoiSVZtZlR4b0VvNHhRNlozTklLeEdGUjdhUE1aSjA0ZWE0L3Y5cDJqM2Q0SlpURWNSeE1la0tKSWpwVmoySEZ3QiIsIm1hYyI6IjNlZWQ5MDUwMzRkZWQzMTFkNjE1Njc4ZDk5Njg2YTQ2MGJjYjJlYjk0ZjcyZWY5OWJmMTg5NjM1MjQ0MmI5OGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InloTnduYndtU29Dc1BRMGRjOTR0d2c9PSIsInZhbHVlIjoianpUaVptbng0TitZU1dqVHhpK0V5V2xocDRiNlNkNkVUVHNnc1dlSWZDQXlYTFdTalVBcWhsaFBFZGxWS0FtSk5NUlNLRmRyT1RaN0Y4M3YySURGc25JeFZQdjlmT1QyYnNBb0ZvZzNDdFU9IiwibWFjIjoiYzExMzU1YWVjOTQxOWEzNGQ1ZGQyM2Q4YmNhMDNiNjg1NWNlOTU5MWJjM2E5NmU0OWE5MjFmOGYxYjk2ZmQwZiIsInRhZyI6IiJ9

6308 1797951 197 0 6505 1797951

Ref erence

Books

e- Books 0 0 0 0 0 0
Jour nal s 60 145814 0 0 60 145814

Weedi ng 0 0 0 0 0 0
(hard &

soft)

Ot hers(s 0 0 2 9050 2 9050
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Pune University,
Pune

is developed content
Dr. Shal aka Swayam M S Swayam : 04/ 01/ 2019
Sakhr ekar Savitribai Phule

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 116 60 116 0 25 8 32 10
g
Added 2 0 0 2 0 0 0 0
Tot al 118 60 116 2 25 8 32 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Yout ube

Channel

ht t ps: // www. yvout ube. conf wat ch?v=l INOxpH

7Fy8

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlQzQ1ZoYUlna0JERytycklIVVZNZFE9PSIsInZhbHVlIjoiU0xtbjg3ZmZWVTZQd1AyVkxUNlZKVFFXRFpQMlBYd1Yyb1ZyeFcwYXhkVWFnS2xJazIyazFsWDVlS0p6UVVsVTRUcVNsaStoWldmVXVQZHFTRzkraEE9PSIsIm1hYyI6Ijc0YjYwNjYyNjU2Nzk4M2M0M2RkNmFhNGU5MDlmMDE1YzE2YjBjNzc5ZDk2MDc5ZGM0MDAxZTIwNWQ5YTg1NWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFlbnkyTUNXellvODFld1lSdmNFYWc9PSIsInZhbHVlIjoiNDI3L0wwWHNzU0IwTGFqMzJjYUYzaGJXTHNpZGJRb0k3aDhsVEg3aThvRUFtdU9SU1BzUXhJbldVMW1VR2loNkl6anNiUm0xUFA5Vll0ZlRzaFhkK3lkd3FTQXI1N0U2dmZBRHFKSk9UR0Q4L1VncDJoenczWTR6R3p1dEZmUGkiLCJtYWMiOiJkNjJiNDk0ZjZhM2IxMTUwZGRkNWEzMTU1NTZiN2I4NmE3NmMyN2Q4NDg0NTE5OTRhNmY4MDYyNTQ3MjczMTFjIiwidGFnIjoiIn0=
https://www.youtube.com/watch?v=lJN0xpH7Fy8
https://www.youtube.com/watch?v=lJN0xpH7Fy8

1 0.9 40

40. 19

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute is assigning the staff for maintain the register of Repairs
Mai nt enance and assign staff for verification of Dead stock and mai ntain Dead
stock register. Institute has appointed a System Admi nistrator and Trai nee
System Adninistrator to maintain the Conputer |ab and networking and taking
care of repairs maintenance of Equi pnent and Tools, Furniture fixture,

El ectrical maintenance, and El ectrical equipnent. Ceaning and maintaining
corridor, classroons, washroons, office, seminar hall etc. is done by peon and
housekeepi ng team every day. Library is well naintained by Library staff and
pest control for library books is done by tine to tinme. For any nedi cal
emergency there is provision of 24/7 anbul ance facility available in the canpus
as well as dispensary. Estate office is taking care security and effective
mai nt enance work of Providing Power backup, Carpentry, Electricity, Gardening
and cl eaning parking area of our institute. Institute is utilise budget
sanctioned by Head office for maintaining Building, Conputers, Printing and
Stationery, Equipnent’s and official Travelling exp. Etc.

http://www.sinhgad.edu/2018/SKNSSBM/NAAC-2018/4_4_2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal FREESHI P and 362 14882505
SCHOLARSHI P
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga Meditation 07/ 08/ 2018 172 Si nhgad
Institutes
Ski |l Devel opnent 10/ 08/ 2018 656 Mul ti pl e Agenci es
are invol ved.
Details are given
in excel file
attached herew th.
Car eer Counseling 10/ 08/ 2018 995 Mul tiple Agencies
are invol ved.
Details are given
in excel file
attached herewi th.
Language Lab 14/ 08/ 2018 415 SKNSSBM



http://www.sinhgad.edu/2018/SKNSSBM/NAAC-2018/4_4_2.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijh5am5pYUdZV2lqT0U5L3phTDVDbFE9PSIsInZhbHVlIjoiUDArT0VmYjhrUDRTVkJvR3doSndXZHZLdXcxdGhNSGtxTG5STjg1ZkRjZDg4Z2ZXa0dlRVhvNFpoOXFjQURpRmFzWW8yOGZRRjFDTGkyVk9aNTkxdGc9PSIsIm1hYyI6ImIxZDE2ZWU4Y2U1MTQ0MjExZTgwMWI5MTBhNjY1ZWYyYzg1MDYxNTQ5YzM2NDVmODM4NTRlOTE3N2FlYjk3OGUiLCJ0YWciOiIifQ==

Conpetitive
Exam nati ons

Per sonal 06/ 08/ 2018 203 SKNSSBM and
Counsel i ng Heal thy Life
Wel | ness Centre
Renedi al Coachi ng 09/ 08/ 2018 96 SKNSSBM
Gui dance for 13/ 09/ 2018 60 SKNSSBM

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Banki ng 10 10 1 1
Exami nat i on
2018 Civil 6 6 1 0
Services
2019 1 1 0 1
SI P( Wkr ai ne)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of

days for grievance

redressal
9 9 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
400 200 77 11 30 11
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 SKNSSBM VBA SPPU Ph. D.
2018 1 SKNSSBM VBA SPPU Ph. D
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)
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Iltems Number of students selected/ qualifying

Civil Services 1

Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Details Available in Inter-Institute Level 318
attached Excel file

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2018 0 Nat i onal 0 0 0 0
2018 0 I nt er nat 0 0 0 0

i onal
2019 0 Nat i onal 0 0 0 0
2019 0 I nt er nat 0 0 0 0

i onal

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

SKNSSBM has an active student council (SSC) with MBA Student representatives.
These Student representatives actively take part in academic work as well as
adm ni strative work of the institute. They are the nedi ators between students,
faculty and the institute adm nistration. Menbers of SKNSSBM s Student Counci l
are as follows for the acadenic year 2018-19 1) Chairnman of the council - Ms.
Ajita More 2) Head of Council — M. Sourabh Bagade 3) Secretary — Ms. A shwarya
Bhuyan 4) Menber (Academ cs) - Ms. Munali Godse 5) Menber (Sem nars/ Guest
Lectures) — M. Sourav Paul 6) Menber (Sports/Cultural) — M. Vishal Sutar 7)
Menber (Spectrum |Industrial Visit) — M. Abhilash Patle The SSC conprises of
total 7 menbers. There is a senior faculty as Chairman of the Council who
provi des her/his guidance to all the student representatives in the council.
Counci | has one Student Head (MBA-11), one Student Secretary (MBA-1) and 4
student representative menbers (2 fromMBA-1 2 fromMBA-2 ). Al the Student
representatives of the council are selected based on the following criteria 1)
Leadership skills 2) Good conmunication skills (verbal and witten) 3) Planning
Organi zational skills 4) Problem solving Reasoning skills 5) Interpersonal
skills Role Responsibilities of the SSC nenbers: 1) Organizing and
participating in the neetings along with the faculty nenbers once or twice in a
nonth. 2) To work as a conduit between Students, Faculty Coll ege
adm nistration. 3) To serve as a liaison in bringing any
i ssues/ suggestions/feedback related to the academ cs and students’ welfare to
the adm nistration in neetings. 4) To convey key nessages fromthe faculty
adm nistration to the students (College also forwards such inportant nessages
to the students through official email service and what sapp service).
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5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. SKNSSBM has registered alumi association in the year of 2015 and its

Regi stration nunmber is 003273, 1548/ 2015/ Pune. (Maharashtra). It conprises total
seven nenbers which include a Chairman, a Secretary, a Treasurer and four other
menbers. Growing strength of our Alumi is contributing to the betternent of
SKNSSBM and its students in ternms of various non-financial support activities.
Qur Alummi contribution strengthens the institute in various ways. Al umi
association’s role in various activities: The connection between alumi and the
students is one of the major goals of the Alumi Association forned at SKNSSBM
Institute organi zes frequent alummi interaction prograns with existing
students, which help the students to keep a good connect with the alumi, to
mentor the students in ternms of choosing a good job profile, preparing for
interviews, getting tips to be placed in good conpani es, know ng about the
chal | enges in business corporate world etc. Alumi help the students in various
ways. By interacting them students would be know ng about the required skills
of the enployees in various jobs, for getting placed in good conpani es.
Students clear their doubts by asking the alumi regarding various issues
related to their career. Alumi counsel and notivate the students to devel op
their skills, know edge and abilities. They provide practical exposure to the
students by sharing their work experiences. SKNSSBM s alumi are invited as
judges to evaluate the performance of the students in various activities.
Institute invites them as guest speakers to share their know edge with the

exi sting students. Social Initiatives: As a part of Al ummi Associ ation
activities, the nenbers participate in social awareness progranmes conducted by
SKNSSBM They al so encourage the existing students to participate in various
activities like plastic free environnent, road safety awareness etc.

5.4.2 — No. of enrolled Alumni:

263

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

SKNSSBM or gani zes “ Alumi Meet’ every year. Alumi Associ ation of SKNSSBM
facilitates get-togethers, outings with famly friends, organizes student
al umi interaction sessions and maintaining the database of alumi etc. They
facilitate Faculty and student interaction sessions too. Mst inportantly,
Associ ation plays an inportant role in getting adm ssions by spreading
awar eness of the institute. In Alumi Association neeting of 2018-19, the
foll owi ng points were discussed. 1. Hel ping students in getting placenents. 2.
Bei ng a connector between the institute and their conpani es by arrangi ng
i ndustrial visits. 3. Alumi participation in various activities conducted for
the students. 4. To play a role of a nentor for the students, if required. 5.
G ving guidance to students to beconme entrepreneurs. 6. To participate in
various social activities, 7. To inmplenent strategies for the devel opment of
the institute. 8. To help institute in bringing adm ssions 9. To maintain
strong working rel ati onshi ps anong thensel ves 10. Hel ping the existing students
in getting sumer internship projects. Alumi have prom sed for inplenenting
the above activities. They assured that their contribution remains for the life
time in devel opi ng students’ progress and also the institute devel opnent.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Vision and Mssion of Institute is conmunicated to all the students,
teachers, administrative and support staff and other stake holders. The head of
the institution i.e. Director administers all the activities and plays a
| eading role in governance and managenent of the institution. Al activities
are planned as per the suggestion of the governing body and other committees.
The nmeetings of all faculty nmenbers are regularly conducted for the effective
working of the institute. Internal Quality Assurance cell (IQAC) formul ates
perspective plan taking into consideration inputs fromall stake holders. This
plan is presented and deliberated in Institute Devel opnent Conmittee under the
chai rmanship of Principal to get consensus. This plan is forwarded to the
governi ng body for approval. The Institution policy believes involvenment of al
staff in decision nmaking and inpl enenting the decentralized decision policy. To
streanm ine the sanme, various comittees at Institute | evel are forned which
| ook after academi c and admi nistrative activities which lead to the realisation
of vision and mission of the Institute. Institute provides nultiple
responsibilities for faculty to ensure participative managenment by giving them
various portfolios. The managenent has given autonony to the Director, faculty
and adm nistrative authorities for the overall progress and devel opnent of the
institute in terns of academ c and administrative matters. Miultiple conmittees
formed in the institute play inportant role in various institutional functions.
A detailed academic plan is prepared at the start of each senmester which
includes all acadenic, co-curricular and extra-curricular activities to neet
the institutional objectives. The plan is prepared in line with the Savitriba
Phul e Pune University (SPPU) academ c calendar. Institute has devel oped Case
Study Mbdul e in association with Harvard Busi ness School Publishing (HBSP) as a
key aspect of teaching |earning process. Institute has taken an initiative to
run i nnovative progranmes |ike Student Training Program (STP) ained at
achi eving excellent placenent for its students. Conprehensive student
devel oprment incorporates not only | earning acadeni ¢ knowl edge and skills, but
al so inculcating other aspects of students as a human bei ng. Wil e doing so,
institute as responsi ble stakeholder in the field of nanagenent education is
striving to inplenent unique value system transparent work cul ture, excellent
academi ¢ and physical environnent favorable to | earn, create and transfer
know edge and i nduce ethical standards and professionalism

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Lear ni ng Academ ¢ coordi nator of the
departnent nonitors the teaching
| earni ng process and prepares a report
which is periodically shared with the
Institute Academ c Coordinator. The
academ ¢ coordi nator nonitors the
followi ng teaching |l earning activities:
1. Conduct of |ectures and practical sas
per the tinme table 2. Preparation of
the list of defaulters whose attendance
is less than 75 3. Conduct of makeup




cl asses for the defaulters 4. Coverage
of the curriculum as per the syllabus
5. Continuous assessnent (CAS) of the
practicals 6. Conduct of project and
sem nar presentations 7. Conduct of the
unit tests as per the plan 8. Analysis
of test results 9. Assignnents as per

the plan Activities of the Academ c
nonitoring are periodically reviewed by

the Director and corrective actions

t aken.

Curri cul um Devel opnent

The Institute follows the curricul um
approved by Savitribai Phul e Pune
University (SPPU). Qur faculty nemnbers
participate at various bodies of the

uni versity such as Academni ¢ Counci l
Board of Studies (BOS), and Subject
Chairmen who contribute in fram ng of
syl labus regularly. Institute has its
own stakehol der’ s feedback policy in
pl ace. The purpose of this Policy is to
provide a franmework for obtaining,
summari zi ng and docunenting i nformation
on student and stakehol der perceptions
of the quality and effectiveness of the
Institute’s curriculum Al the
f eedbacks received from various
st akehol ders are summari zed and
anal ysed. The reconmendations are
conmmuni cated to the BOS for curricul um
revision.

Human Resource Managenent

Key points of hunman resource
managenent of the college are as
foll ows Recruitnment through thelLocal
Staff Section Conmittee Staff

requi rements are obtained from al
Heads of Departnent and reviewed by the
Princi pal Approval is taken fromthe
managenent Advertisenent in |eading
newspapers and Institute website
Conducting interviews by Local Staff
Section Committee Annual appraisal of
all faculties done by HOD and revi ewed
by the Principal Pronotions of the
faculty decided through the Staff
Sel ection Commi ttee Annual increnent
deci de by managenent based on annua
apprai sal s

Adm ssion of Students

To inprove admi ssions, follow ng
salient activities are being done:
Banners are placed a prom nent
| ocations around Pune Advertisements in
| eadi ng newspapers Brochure of the
Instituteis prepared Depart nent
Newsl etters are prepared ,Institute
brochure and newsletters are shared
wi th parents and students during the




CET exam Counsel i ng of students and
parents is done Faculty counseling to
the Juni or coll eges at various
| ocati ons. Maharashtra MBA Sel ection
Process There are three ways in which a
candi date in Maharashtra is selected to
get admission in MBA coll eges of the
state. Candi dates nmust go through the
foll owi ng sel ection processes to get a
cl earer understandi ng. Sel ection
Process for Maharashtra Adm ssions DTE
CAP MAH CET 2020/ CAT/ GVAT/ CNAT « DTE
Maharashtra wi |l conmence the
regi stration process for CAP
(Centralised Adm ssion Process). -
Candidates with a valid MAH CET / CAT/
GVAT/ CMAT score are eligible to
register for DIE CAP. « The sel ection
process is based on the MBA/ MVS nerit
list released by DTE Maharashtra. ¢ The
seat allocation will be based on rank
or nerit of the candidates in the
entrance exans. ¢ During the
counsel li ng process, the candi dates
wi |l have to exercise web options. -
Based on the rank and col |l ege
preferences, DITE will allocate the
seats. ¢ Usually, DTE Maharashtra
conducts four rounds of CAP, and the
candi dates who are not able to secure a
seat in the first round of CAP can take
part in subsequent rounds. ¢ Students
of Maharashtra domicile are eligible to
take part in DTE CAP. Sel ection Process
for Maharashtra Admi ssions based on
O her Entrance Exans ¢ Students who are
not interested to take part in DIE CAP
can apply for popul ar B-School s
individually with a state or national -
| evel entrance test core. ¢ These
institutes may shortlist the candi dates
based on their entrance test scores. -«
The shortlisted candidates will have to
take part in other stages of the
sel ection process that involve G oup
Di scussion/ Witten Ability Test/
Personal Interview. ¢ The institutes
wi || decide the node of the selection
process. ¢ The final selection for NMBA/
MVS course is based on the candidate' s
performance in all stages of the
sel ection process. Direct MBA
Admi ssi on/ Managenment Quota Adm ssion e
Students who did not take part in DTE
CAP or were unable to secure seats can
approach the private coll eges and
deened universities directly for
adm ssi on under managenent quota. ¢ The




i ndi vidual institution decides the
eligibility criteria for managenent
guota adm ssion. ¢ DTE sanctioned 20 of
seats to each private nanagenent
institute that can be filled through
managenent quota. The Institute has
surrendered this nanagenent quota seats
to DTE.

Exam nati on and Eval uati on

The exam nations for the programes
of fered is conducted by the University
and hence, the college has no contro
over the eval uation. However, for the

i nternal evaluation, the coll ege has
devel oped the strategies for quality
i nprovenent: 1. Question papers are
prepared by faculty appointed by the
exam nation departnment. 2. The question
papers are printed by the exam nation
departnent. 3. The unit test is
conducted as per the procedure. 4. The
paper is assessed by the concerned
faculty. 5. Assignments are given to
the students failing in the interna
exam nations. 6. Internal marks are
divided into Internal Exam assignnents
and attendance as per university
guidelines 7. Internal audits of
Exam nati on procedure is conducted to
ensure continual inprovenent.
8. University appoint the External Exam
Control |l er at exam center

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

0 Annual budgets is provided by the
col l ege for purchase of new vol unes,
titles, National and Internationa
journal s Purchase of books is done as
per the recomendati ons of the subject

experts to ensure availability of al
requi red teaching resources. o The
library operates from8amtill 8pm
This is extended library hours
especially for students. o The faculty
teachi ng the Subject also sends notes
to the students through email / ERP by
subject faculty. o Student assignnments
bank are available in library with
nodel answers. o Most of the classroom
sessions are conducted with the use of
LCD Projectors. o Library al so
mai nt ai ns a Bank of power point
presentation for core subjects. o
Annual purchases carried out to upgrade
the infrastructure and equi pnent. o
Annual mai ntenance contracts (AMC s)
are done for infrastructure and
critical equipnent. o C eaning and
mai ntai ni ng of common / public areas is
out sourced and nonitored by inhouse




housekeepi ng Personnel. o U nbst care
is taken of critical equipnent’s and

their mai ntenance with the hel p of Log
books, history cards and Breakdown

regi sters. o Breakdown procedures are

followed to ensure repairs are carried

out on tine to avoid inconvenience. o
Suf ficient budgets are allocated for

repai rs and nai nt enance

I ndustry Interaction / Collaboration

o The col |l ege organi zes | ndustri al
visits for students to various
organi zation to increase their

know edge. o The col | ege organi zes
various guest |ecture series /
wor kshops for staff and students to
hone their skills and to devel op
additional skills that would be hel pful
for themto gain Additional edge in
i ndustry o Leadi ng brands from i ndustry
support and Sponsor Col |l ege for various
events. o The Col |l ege Have Pl acenent
Cell Which Interact with industry and
Provi ded Pl acenent opportunities to
students. o Industry experts are also
call ed upon to be a part of sensory
eval uati on team during mgjor activities
conducted by the college

Research and Devel opnent

o In SE Student Have Research Project
For which University Conduct Viva-voce
Faculty menbers are allotted as guides
to students to nonitor the quality of
their projects. o Various Wrkshops and
Sem nars are Conducted on Intellectual
Property Rights (IPR), Basi c Concept of
Ent r epreneur shi p and Conpl et e Busi ness

Skills o 3 Faculty menbers received
their PhD degree in the academ c year.

o Atotal of 10 research papers have
been published in academ c year 2018 19
from9 were Published in international

Journals, 1 in National Journal

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

ERP based activities are used for
adm ni strative purpose too. Sonme of the
adm ni strative tasks carried out by ERP

software include assigning roles to

access ERP reports as per hierarchy
(GFM Head, etc.), lcard generation for
student s, (Academ cs Enpl oyees Leave,

| Card, Library, Bionetric attendance
nmoni toring for Enpl oyees and Students,
Late nmark report, In/Qut tine record,

this nodule also helps in nonthly
sal ary paynent of all enployee of the
institute.




Fi nance and Accounts

Fi nance and accounts section uses
Tally and excel for carrying out
various accounting
activities.Accounting activitiescarried
out using Tally software are: a. Cheque
printing b. Cash Book/Bank Book
mai nt enance c. Mai nt enance of |edger d.
Fees register e. Bank reconciliation
statenents (BRS) Followi ng tasks are
achi eved using mcrosoftexcel: a.
Preparation of salary bills b.
Preparati on and mai ntenance of
student’s fees record. TDS Return
filing, TDS Challan printing,
Prof essional tax challan printing.

Student Adm ssion and Support

1. This ERP nodul es helps in
adm ssion process of students of the
institute and is used to conplete the
adm ssion formality by filling up
online adm ssion forns witing all the
academ c and other information on this
fornms. Maintain adm ssion date, enquiry
date, Application fornms. Mintain
alumi data, student data. Pronote the
student in second year, denote the
students from second year to first year
in the case of year down result.Library
aut omat i on, Managenent of books ,Issue
[return work, Li brary books acqui sition.

Exam nati on

The Col |l ege all ow student to use
Computer Lab Facility to fill
Uni versity Exam Form and for the
Exam nati ons of Swayam Courses. The
coll ege website displays the academ ¢
cal endar stating the exam dates for
unit test, University Term end exam
Student Can Pay Exami nation fees
through online paynent options.

Pl anni ng and Devel opnent

Academ ¢ Event Cal endar displays the
events planned for the entire academc
year on the website. Acadenic Plan

states the faculty subject allotnent
and administrative duties for the
academ c year. Purchase Requirenents
are planned and nonitored using ICT. A
perspective plan is made by the coll ege
which acts as a blue print for the
year. The sane is upl oaded on the
coll ege website for reference. Academc
Event Cal endar displays the events
pl anned for the entire acadeni c year on

the website.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for

for which financial which membership

support provided fee is provided
2019 4 St udent | nnov STUDENT 4740

ation, Startups STARTUP AND

and Ecosystem I NNOVATI ON

PCLI CY GUIRAT
KNOW.EDGE
SOCl ETY

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Oi ent at Oi ent at 4
ion on Ins Jion on Ins |07/02/2019 |08/02/2019
titutional [titutional
Quality Quality
2018 SIP SIP 1
Gui dance Gui dance [11/09/2018 |11/09/2018
meeting by |neeting by
Director Director
2018 Sof t Sof t 1
Ski | | Ski || 07/ 08/ 2018 |07/ 08/ 2018
Tr ai ni ng Trai ni ng
Program Program
for Non for Non
Teachi ng Teachi ng
St af f St af f
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP PROGRAMVE
AT 1I'M
AHVEDABAD

14/ 05/ 2018

31/ 08/ 2018

109

FDP PROGRAM
AT D. Y. PATIL
I NSTI TUTE OF

MANAGEMENT

26/ 10/ 2018

26/ 10/ 2018

FDP PROGRAM
ON HRM AT
S. B. PATI L

03/ 07/ 2019

03/ 07/ 2019
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I NSTI TUTE OF
M R A STUDI ES

FDP AT

D. Y. PATI L
I NSTI TUTE OF
MANAGEMENT

06/ 07/ 2019

06/ 07/ 2019

FDP PROGRAM
AT Al SSMV5
I NSTI TUTE

10/ 07/ 2019

10/ 07/ 2019

FDP PROGRAM
AT RAJGAD
I NSTI TUTE OF
MANAGEMENT

12/ 07/ 2019

12/ 07/ 2019

FDP PROGRAM
AT D Y. PATIL
I NSTI TUTE

06/ 07/ 2019

06/ 07/ 2019

FDP on Soft
skills for
Teacher s( HRM

19/ 12/ 2018

25/ 12/ 2018

Ph. D Course
wor k Sessi on on
Resear ch
nmet hodol ogy

10/ 06/ 2019

19/ 06/ 2019

FDP on RMin
COmer ce and
MGMT

23/ 07/ 2018

29/ 07/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

2

0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

10

11

3

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I nt er nal

will
audi t .
i nt er nal

al |
Account: To ver
to see that

contr ol

fi nanci al
transacti ons, whet her

Institution conducts internal
Institute inplenments two | evel
audit 2) External

ify all
al |

proper

audi t

and ext er nal

financi al
I nt er nal

propriety of transactions.
procedure is foll owed.
Recei pts and Paynents and to see the correctness of account.
the receipts and paynents.
procedures regardi ng purchases followed. To check bank

financi al

Audi t

audits regularly Response:

audit nechani snms as follows 1)
Procedure The auditor
over the information contained in the docunents and plans out how the audit
be conducted. An audit plan is then drafted. This audit
Its focus is on adherence to internal
wi thin the organizati on.
systematic audit procedure and practice.

| ooks

is proprietary

rul es and procedures set for
Fol | owi ng steps are followed for
bj ect of the Audit:

To check

Aut hori zati on of vari ous

1. Manual

Cash Book: Check

1. Bank

During auditing of vouchers
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Reconci i ati on. 1. Checking of fee Reconciliation, Al Journal Vouchers
Prospectus Reconciliation etc. 1.All Pay Bills: To see increnment drawn
properly. Al recoveries effected properly. 1.Library Section: Al books
purchased accounted for in Accession Registered. Al periodicals received.
1.Yearly verification of books has been done ot herw se. Mechanismfor settling
audit objections During internal financial audit, auditors raise objections
related to finance and stock related records, giving an opportunity to the
Institute to address and rectify the sane. They al so gi ve necessary gui dance
for inprovenent in account nmintenance. These neasures ensure no further
di screpancies in the records that can be objected to by the external auditors.
2. External Audit Indicative Statutory Audit Checklist: 1.Cash book checking
2. Bank book checking 3.Journal Prior period entries if any to be noted. 1.Fees
Reconciliation Statenents 2. Bank Reconciliation Statements - 3.Branch Division
Bal ances of various branches within Canpus should tally wi th bal ances as per
respective Canpus Books of A/c 1.Bank Transaction - 2.Sundry creditors having
debit bal ances: - 3. Advances to staff- Year wi se breakup of such advances 1. Fees
recei vabl e fromstudents- Year wise |list of students and o/s anount 2. Fee
recei vable from Social Welfare 3. Prepaid expenses verification with period.
4.Classification / Proper Account of Capital Expenditure and Revenue
Expendi ture. 5.Scrutiny of Long outstanding debit and credit bal ances
6. Conparative statenment of Incone and Expenditure and Bal ance sheet with the
previ ous year 2018-19 7. Physical verification Report of stock and cash bal ances
fromAccounts O ficers 8. Verification of Investnents 9. Checking of Depreciation
sheet 10. Checking of Follow ng Registers:- 1.Fixed Assets Register 2.Printing
and Stationary Register 3.Stock Register 1..Statenments of statutory dues duly
verified by the campus accounts officers 2. &t her Earmarked funds — University
Ordinance No. 171. 3.Interest charged by the bank:- 4.List of outstanding debit
and credit entries — Cbtain confirmation fromrespective parties. 5 Gant,
university fees, exam nation fees, eligibility fees, university pro-rata fees
6. See and check properly the follow ng: 1.Year End Provision for all types of
expenses 2. Allocation of expenditure 3.Allocation of Loan 4.Allocation of
Assets 5. Al location of Interest

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Si nhgad Techni cal 206500 FDP PROGRAMVE AT | I M
Educati on Trust AHVEDABAD
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes AMC of STES
Adm ni strative No Nill Yes AMC of STES

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) To provide Parent the opportunity to conment on the quality of Teachi ng-
Learni ng Process, W arranged Parents-neet 2) Under Stakehol ders feedback
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policy we Collect feedback from Parents and Teachers. 3) To enhance and enrich
the overall |earning experience of students we have I npl enented Suggesti ons
that are G ven in Parents-Teacher neet.

6.5.3 — Development programmes for support staff (at least three)

Sr.no Nane of Staff Nanme of Programmes 1 M. Vi kas Bansode FDO PROGRAM ON
LI BRARARY SClI ENCE RESEARCH AT | MCC 2 M. Vi kas Bansode ONE DAY WORKSHOP ON
DEVELCPI NG LI BRARY NETWORK 2 AT II M5 3 M. Vi kas Bansode NATI ONAL SEM NAR FOR
LI BRARI ANS PAID TO M T WORLD PEACE UNI VERSI TY

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e The institute notivate faculty nmenbers to attend/ participate in
conferences/ sem nar s/ wor kshops and al so extend travel financial support from
the institute funds. ¢« The institute Arranges Various Entrepreneurship
Devel opnent Cell Events ¢ The institute Has Signed MOU with Conpanies. e
Student training Programme (STP) Sessions for English | anguage Profi ciency,
Personal ity Devel opnent ¢ Internal Quality Assurance Cell are devel oped
properly nade nore functional. « Val ue added, industry-based and skill
devel opment certificate courses has been Started with the hel p of Swayam MOOC
and NPTEL Pl atforns.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Human 03/ 09/ 2018 03/ 09/ 2018 03/ 09/ 2018 257
rights
wor kshop
2019 FDP for 06/ 02/ 2019 06/ 02/ 2019 07/ 02/ 2019 20
New facul ty
menber s
2019 07/ 02/ 2019 07/ 02/ 2019 08/ 02/ 2019 8

Orientation
on Instituti
onal Quality

2019 | ndustry- 07/ 02/ 2019 07/ 02/ 2019 25/ 02/ 2019 250
institute
i nteraction
t hr ough
Cuest
Sessi ons
| ndustri al
Visits

2019 Seni nar 30/ 01/ 2019 30/ 01/ 2019 30/ 01/ 2019 97

For Fi nance

Speci al i zat i
on

2019 Semi nar 08/ 02/ 2019 08/ 02/ 2019 08/ 02/ 2019 117




For
Mar keting Sp
ecialization
2019 Sem nar 27/ 04/ 2019 27/ 04/ 2019 27/ 04/ 2019 52
For HR Speci
alization.
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sel f - Def ense 08/ 03/ 2019 08/ 03/ 2019 90 11

Wor kshop for
girls (Wman’ s

Day
Cel ebrati on)
Proj ect on 22/ 08/ 2019 22/ 08/ 2019 60 40

devel opnment of
“PStri Sannman
and Suraksha’’
in College
Canpus

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Solar systens for water heating and street lights 2. Institute has
i mpl emented GEMS ERP system for the academ ¢, purchase and stores, finance, and
other activities, with which the paper waste is limted. 3. Environnental
cl earance fromthe respective state pollution boards is taken. 4. |ndependent
sewage treatnment plant to treat the sewage generated from canmpus and the
treated water is used for gardening. 5. The garbage generated from Canpus is
segregated within our area and sent to the designated areas through outsourced
parties as per the directions of pollution board. 6. The wet garbage generated
from canpus especially through the both the dining halls is fed into a bio gas
pl ant to generate gas which in turn is used for Institute cafeteria. 7. Tree
plantation is carried out during nonsoon period every year to plant new or to
repl ace the deceased plants. 8. Phasing out CFL and replacenment with LED

l'i ghts.
7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 600
Provision for lift Yes 600

Ranp/ Rai | s Yes 600

Rest Roomns Yes 600

Speci al skill Yes 0

devel opment for
differently abl ed
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student s

Scri bes for

exam nation

Yes

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date

Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2018

2

12/0
018

1/2 1

Awar eness
Ral |y on
Fi nanci a
Literary
Program
(Vittiya
Sakshart a
Abhi yaan)

Convi nced
the smal |
vendors
and shop
keepers
to use
cashl ess
transacti
ons.
People in
t he nei gh
bor hood
area of
Anmbegaon
Canpus
wer e
gi ven
fi nanci al
education
about
maki ng
vari ous
types of
digital
payment s.

40

2019

21/ 0
019

2/ 2 1

B
Awar eness
Program

Maki ng
peopl e
awar e

about Tub
ercul osi s
di sease,
its
synpt ons

30

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

SKNSSBM Handbook on
code of conduct for
St udent s Teachers,
Manual s Brochures on
Human val ues prof essi onal

ethics

01/ 08/ 2019

set of

i ndi vi dual

A code of conduct
rules outlining

is a

t he norns,

responsibilities and
practices for an
and conmittees



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNMS1BjcGd2ekNzNW5Bakl6UW5ZTFE9PSIsInZhbHVlIjoidFFtZWNrcTNVRjNwT3N2Q1dZWnArSTJUUmN1UE1DUGloV0xWUUp5UDhlTVllbHd6eXJHRmhwVW05UGxzWVZreEFBTW5CWHZqL2pHQ0VxWlYyUlVMNHc9PSIsIm1hYyI6IjZhMTA1MDk2OTdmYmRmZTYzNjQ4NmFiYmYwNWE2Y2NjZmU5NTY2Nzg1Y2VmYjYyZDg0OTM5ODUzNzRiYmRjMDIiLCJ0YWciOiIifQ==

for the snmooth conduct in
the organi zations. It is
expected that staff
menbers strictly adhere
to the rules and
regul ati ons spelled out
in this docunment failing
whi ch the action shall be
taken as per the
procedure laid down by
Savitribai Phul e Pune
Uni versity, Pune,
Gover nnment of Maharashtra
and conpet ent
authorities. The Local
Managenent Committee
reserves the right to
change/ nodi fy the rul es
and regul ati ons as and
when necessary and apply
their discretion in
specific cases. The rules
and regul ati ons incl uded
in this handbook are
applicable for students,
Princi pal, teaching
staff, official staff,
supporting staff and
CGoverning conmmttees. As
we are associated with
the education faculty,
our code of conduct has
pi votal inportance in a
student’ s? devel opment

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 533
Cel ebration
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 533
Cel ebration
Cel ebrati on of 12/ 01/ 2019 12/ 01/ 2019 242
Swani Vi vekananda
Bi rt hday
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Energy conservation a. Use of Energy Efficient Equiprment b. Insulation of
Hot Water Pipes c. Use of CFL/LED and Energy Rated equi pnent’s and fixtures d.
Master Switches for each Roomto shut down power of entire room when not in use

e. CRT nonitors being replaced with LCD/LED Monitors 1. Use of renewabl e
energy: Sol ar Powered Street Lighting Sol ar Powered Water Heating System The
hostels are provided with solar water heaters to harness the solar energy. The
power control centers are provided with capacitor bank to maintain the power

factor unity to reduce the | osses. The portion of Canpus Street |ight and

medi cal Centre are connected wth three hybrid power systemof 5 kWeach i.e.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRaY2ZEQ0JZbkw3ZVdmQmdLeHVteXc9PSIsInZhbHVlIjoiZTNZZm1waG1zNDhITU1wdVdnRzU3MHdUZmxuWlN5ZDI4UTdlRThlbi9vWm10bmNtdTlXRHVOcDJxaENwVTUxQ3AydWVRakNqY2cySExnNG9oa2dXV21xTUZTS244ZXRvSzNPMS8vQzJhbXM9IiwibWFjIjoiNWI5NmE0YjQ0YTA3MmVkOWRhN2YwYjNhMDc5MWYyNjAwZTQ0MzI1MjcwOGE4OTlhMGE0ODQ0MTU5YzdlN2ZlYiIsInRhZyI6IiJ9

power generated by solar. The hostels are provided with solar water heaters.
Some standal one street lights are powered with solar panels in specific
junctions. 2. Water harvesting- a. Institute building is equipped with Rain
Wat er Managenent System with Channelized Drain Pipe Network, Rain Water Hol di ng
Tank, Punps and Ground Water Recharge Pits. b. Approx. 2km of Storm Water Drain
Line is also provided with four rain water recharge pits c. Rain Water
Harvesting Recharge Pits are provided at numerous |ocations of the canpus. 3.
Efforts for Carbon neutrality- Tree plantation is carried out to achi eve carbon
neutrality to cover the nost open areas. Institute residents are encouraged to
use cycle as a transport nediumw thin the canmpus. Al the wastes generated in
the canpus are taken care of as per norns. Decrease in electrical usage by
substitution with renewabl e sources of energy. 4. Plantation — Every year we
have plantation drives to increase the greenery with the replacenent of
deceased plants. W have self-sufficient staff in house as well as through
ext ernal housekeepi ng contractors for maintenance of |andscape. 5. Hazardous
wast e managenent — This factor has been taken care of in an adequate manner to
provi de an eco-friendly environnent within the canpus 6. E-waste managenent - e-
waste generated is collected and sent either to an e-waste dealer or to the
col l ection point prescribed by pollution board.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: Student Training Program (STP) Devel opnent and inpl enmentation
bj ective: To match the skill gap in ternms of Know edge, skill and attitude
anongst the students and design the training programto devel op the reading,

writing, comunication, aptitude reasoning skills needed for business
managenent. Students who are pursuing MBA programare fromdifferent socio,
econom ¢ background and belong to nostly to towns and rural areas of state of

Maharashtra and Rest of India. So it is necessary to bring all the students in

terns of know edge and skills and attitude. Therefore training session need to

be conducted for devel opi ng conmuni cation skill, reading witing skill,

assessing the economic environment and career opportunities has becone

necessary. Best Practice: 2. Industry Engagenent as a curricul ar aspect

bj ective of the practice: SKNSSBM has an educational phil osophy that

establishes a dialectical |ink between theory and practice. The institute

curriculumis continuously being innovated upon and refreshed to reflect the
| at est devel opnents in technology and trends within industry. Pure acadenics
are suppl enented by pervasive industry engagenent through the Practice School

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. si nhgad. edu/ Si nhgadVanagenent I nsti t ut es/ SKNSSBM MBA/ AQAR. ht

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The establishnment of the SKN Sinhgad School of Business Managenent synboli zes
t he ascendance of pl ateau of achi evenent of acadeni c excellence, in
di ssem nation of quality education frompre-primary to collegiate |evel by
Si nhgad Techni cal Education Society, ensconced at Pune, by Prof. M N Navale
Sir. SKN Sinhgad School of Business Managenent is comritted to usher in socio -
econom ¢ transformation by providing inclusive innovative quality education of
gl obal standards to fully neet the expectations of the stake hol ders as
initiated by the founding fathers. To recruit and retain well qualified
notivated faculty and staff and provi de adequate infrastructure, equi prent and
machi nery. To provide anenities and sports facilities in harnony wi th nature.



http://www.sinhgad.edu/SinhgadManagementInstitutes/SKNSSBM-MBA/AQAR.html

Industry institute interaction to provi de adequate exposure to the students to
the world of work. Enrich library and provide | atest teachi ng gadgets and
process to pronote effective teaching, |earning. To provide holistic value

based education and incul cate entrepreneurial abilities so that the students
are well grooned in know edge, skills and values to have the ability to face
the chal |l enges of the corporate world and |ife.

Provide the weblink of the institution

http://cns. si nhgad. edu/ si nhgad_nmanagenent institutes/sknssbm ngt/about us. aspx

8.Future Plans of Actions for Next Academic Year

Institute has been initiating and inplenmenting various activities to assure and
i mprove quality in the different aspects of academ cs, co-curricular and
extracurricular activities, faculty devel opnent. Another aspect, institute is
focusing is social exposure to students and faculty by conducting extension
activities. In view of the vision, mssion and core values, institute has planned
for following initiatives. 1. Enhancing academ c excel |l ence. 2. Devel opnent of
skills of the students by inculcating core values anong them further by inparting
val ue-based education. 3. Organize nore community service activities to
contribute to the well ness of the society Institute is planning to Organize nore
community service activities to contribute to the wellness of the society. 4.
Firmup coll aborations to bridge the gap between academ a and industry. Industry
is the maj or stake hol der of Managenent institution. Continuous interaction
bet ween managenent institution and industry is an essential requirenent to
enhance an enpl oyability of managenent students. Institute has been in
association with various industries and providing very good industrial exposure
to the students. In order to sustain and enhance the interaction with the
i ndustries, Institute has planned to focus on interaction with industry with the

i nvol venent of every faculty and students as well. Mre focus through interaction
with industry will be to notivate students for industrial internships. 5.
Intensive training for preparing students for conpetitive exani nations. 6. To
pronote entrepreneurship and i nnovation through skill devel opnment. Institute has
devel oped “Entrepreneurship Cell” and planning for enhanced activities in this
area. Skill devel opnent will be the focused area for enhancing enployability of

student s



http://cms.sinhgad.edu/sinhgad_management_institutes/sknssbm_mgt/aboutus.aspx
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